
 

   
 

EARLY RELEASE OF STAFF REPORT 
FOR THE AUGUST 20, 2013, 

CITY COUNCIL MEETING 
 
 

The following staff report is being released in advance  
of the normal Council packet distribution: 

 
 

Consider Approval of the Terms of an Agreement between the City of Menlo Park 
and the Menlo Park Police Sergeants’ Association  (Staff Report #113-137) 
 

 
THE NEXT REGULAR CITY COUNCIL MEETING IS 

August 20, 2013 
 

 
This Notice is posted in Accordance with Government Code Section 54954.2(a) or Section 54956. 

(Date Posted: 08/06/13) 
 

 
To check for updates or the final agenda for a particular meeting, please call the City Manager’s 
Office (650) 330-6610 or the City Clerk at (650) 330-6620.  Final agendas and staff reports are 
available online at Menlo Park - City Council  as of 5:30 p.m. the Thursday preceding the 
meeting. 



 

ADMINISTRATIVE SERVICES  DEPARTMENT 
  

 
 Council Meeting Date: August 20, 2013 

 Staff Report #: 13-137 
 

 Agenda Item #: TBD 
 
REGULAR BUSINESS: Consider Approval of the Terms of an Agreement 

between the City of Menlo Park and the Menlo 
Park Police Sergeants’ Association 

 
 
 

 
RECOMMENDATION 
 
Adopt a resolution to approve the terms of a collective bargaining agreement between 
the City of Menlo Park and the Menlo Park Police Sergeants’ Association (PSA), and 
authorizing the City Manager to execute a Memorandum of Understanding (MOU) with 
a term of July 1, 2013 through June 30, 2014. 
 
BACKGROUND 
 
On April 2, 2013, in accordance with Council’s Public Input and Outreach Regarding 
Labor Negotiations policy, a staff report was placed on the Council agenda providing an 
opportunity for public comment prior to the commencement of labor negotiations.  The 
staff report provided a summary of background information related to labor negotiations, 
a summary of bargaining unit information, personnel cost information, and the 
methodology used to determine a competitive and appropriate compensation package.   
 
At the request of City Council, a special meeting was held to provide a second 
opportunity for public input and comment on April 23, 2013. 
 
The Menlo Park Police Department staff includes eight supervising sergeants 
represented by the Police Sergeants’ Association (PSA).  The City’s and the PSA’s 
negotiation teams commenced negotiations on April 25, 2013.  The parties met 
approximately eight times and reached a Tentative Agreement (TA) on July 23, 2013.  
The PSA notified the City that the TA was ratified by the membership on July 29, 2013. 
 
ANALYSIS 
 
A complete copy of the Tentative Agreement is attached. The Tentative Agreement is 
on a full MOU, between the City and PSA.  The following is a summary of key 
provisions and/or changes from the previous MOU. 
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Term One year, July 1, 2013- June 30, 2014 

 
General Leave 
Cashout 

Incorporation into the MOU of a previously agreed upon side 
letter regarding changes to the General Leave Cashout program. 
 

Dental Insurance Clarification of existing language regarding the reimbursement of 
dental expenditures in accordance with the City’s self-insured 
dental plan. 
 

Retirement Incorporation of State mandated pension reforms under the 
Public Employees’ Pension Reform Act (PEPRA). 
 
Effective as soon as practible and after July 1, 2013, the 
employee three percent (3.00%) contribution toward the 
employer’s contribution to the Public Employees’ Retirement 
System (PERS) shall be taken as a pre-tax deduction from the 
employees’ paycheck each payroll period.  The City and PSA 
agree that the three percent (3%) will continue past the expiration 
of the MOU.  If for any reason the City is precluded from making 
the three percent (3%) deduction or the deduction cannot be 
made on a pre-tax basis, the parties agree to meet and confer 
regarding ways to cure the defect. 
 

Labor 
Management 
Committee 

Effective for the term of this agreement, the City and PSA agree 
to the establishment of a Labor Management Committee (LMC) to 
serve as an advisory committee and to facilitate employee 
education and involvement in issues regarding CalPERS 
retirement benefits, including but not limited to, potential future 
cost increases and the impacts of said cost increases to the 
financial stability of the City.  The LMC shall meet regularly and 
not less than once per quarter. 
 

Grievance 
Procedure 

Revisions to clarify and streamline the existing grievance 
procedures utilized to resolve disputes over alleged violations, 
misinterpretations or misapplications of the MOU or 
policy/procedure manuals affecting the working conditions of 
Sergeants. 
 

 
Discipline Appeals New section bifurcating the existing discipline appeal process 

from the grievance procedure and amending the process by 
which an arbitrator is selected to include the option that either 
party may request the Superior Court of the County of San Mateo 
to appoint an arbitrator who shall be a retired judge of the 
Superior Court to serve as the arbitrator. 
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Agreement 
Conditions 

This Memorandum of Understanding sets forth a full and entire 
understanding of the parties regarding the matters set forth 
herein, and any and all prior or existing Memoranda of 
Understanding, understandings and agreements regarding the 
matters set forth herein, whether formal or informal, are hereby 
superseded and terminated in their entirety. 
 
No practice or benefit provided by this Memorandum of 
Understanding shall be modified without the mutual agreement of 
the City and PSA. 
 

Employee 
Recognition 
Program 

Establishment of a new Employee Recognition Program which 
utilizes an employee driven process to recognize and reward 
exemplary employee performance. 
 

 
IMPACT ON CITY RESOURCES 
 
This Tentative Agreement does not result in any direct financial impact to the City in the 
2013-2014 fiscal year. 
 
POLICY ISSUES 
 
This recommendation aligns with the City’s goals to continue fiscal prudence and 
strategic planning for potential increased costs for employee retirement benefits. 
 
ENVIRONMENTAL REVIEW 
 
No environmental review is required. 
 
PUBLIC NOTICE 
 
Public Notification was achieved by posting the agenda, with this agenda item being 
listed, at least 72 hours prior to the meeting. 
 
ATTACHMENTS 
 

A. Tentative Agreement 2013-2014 City/PSA Successor Memorandum of 
Understanding 
 
 

 
Report prepared by: 
Gina Donnelly 
Human Resources Director 
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